


VIRTUAL CHATS WITH CHIEFS

Willie Burroughs, Chief Operations Officer 
Excellence in K-12 Operations: Integrating Innovation in Child Nutrition, Facilities, Procurement & Transportation 

Mohammed Choudhury, Associate Superintendent of Strategy, Talent and Innovation
Attracting & Retaining Top Talent: Compensation, Career Pathways & Continued Education 

Patti Salzmann, Deputy Superintendent – Office of Academics and School Leadership
Continuing to S.O.A.R.: Socioemotional Support, Options for Learning, Academic Readiness & Reopening Plans

Dr. Kenneth Thompson, Chief Technology Officer
Closing the Digital Divide while Ensuring Digital Inclusion 

Toni Thompson, Associate Superintendent of Human Resources
SAISD’s Response to COVID-19: Safety, Testing & Vaccination (The Trifecta)

Johnny Vahalik, Senior Executive Director of College, Military Readiness, Career and Technical Education
Expanding Student Horizons through Industry Integration & Engagement: College, Career & Real-world Experience 
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MTI 2.0 is a teacher designation system to recognize 
STAAR/EOC teachers who have demonstrated strong 
student growth and pedagogical excellence.

• 3 designation levels: Master, Exemplary, and Recognized

• Teacher designations are valid for 5 years

• Teachers are rewarded with additional compensation each of those 
years, based on their designation level and the socioeconomic need of 
their school

• National Board Certified Teachers are designated as Recognized

• Designations determined by the Classroom Observation and Performance, 
Student Achievement, and Teacher Leadership and Collaboration domains

• MTI 2.0 teacher designation system has been approved by TEA to receive 
funding from the Teacher Incentive Allotment (TIA) under House Bill 3

• Nominations for designated teachers beginning in school year 2020-21 
were submitted to TEA.
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What is the Master Teacher Initiative 2.0?



Districts receive $3,000 - $32,000 per teacher depending on designation level,

school’s socioeconomic status (SES), and school’s location (urban vs rural).

SAISD 4-Block SES Measure TEA 5-Tier SES Measure

35

Socioeconomic Blocks and Tiers
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Districts Average Years of Experience Average Salary

Houston ISD 10.8 $56,340

Dallas ISD 10.0 $60,146

Austin ISD 10.0 $54,707

Northside ISD 11.6 $60,091

North East ISD 12.4 $57,721

All SAISD Teachers 10.5 $57,081

SAISD MTI 2.0 Designated Teachers 13.8 $59,059

Salary figures for other districts are from the 2019-20 Texas Academic Performance Report 

(TAPR)

Current Teacher Compensation Comparison



School Funding 
Category

# Schools
Total Compensation Range for MTI 2.0 Designated Teachers

Recognized # Exemplary # Master #

A (Highest SES) 25 $70,349 – $83,961
20

$75,188 – $90,899
26

$84,440 – $105,945
19

B 25 $71,349 – $87,360
17

$78,279 – $100,739
21

$88,440 – $96,993
9

C 25 $72,602 – $79,763
18

$78,688 – $88,537
14

$90,440 – $97,360
7

D (Lowest SES) 25 $72,188 – $81,409 22 $79,849 – $97,649 16 $91,849 – $109,511 4
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• Teachers continue to be eligible to earn additional stipends based on their certifications or 
responsibilities.

– Examples include Yearbook, Department Chair, Bilingual, Reading Specialist, etc.

• MTI 2.0 Designated Teachers will work an additional 20 days per year, as well as an extra 4 hours per 
week during the school year for years 2+ and will be rewarded with the $10,000 Additional Time Stipend. 

• All MTI 2.0 stipends will count towards creditable compensation for TRS

These compensation figures are the minimum and maximum projected total gross compensation per teacher for the 2021-22 school year, assuming no 

changes in job responsibilities or additional stipends that are currently being earned. 

Total Compensation Ranges
First Cohort of MTI 2.0 Designated Teachers














