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Student  Learning Objectives 
are…

• A way to measure student learning over the 
course of  the year based on:

• Student growth goals
• Set by teachers
• Focused on a foundational 

student skill that is  developed 
throughout the curriculum

• Tailored to the context of individual 
student

• Designed to help teachers better 
understand the  impact of their 
pedagogy

• For the purposes of measuring 
student growth and  refining a 
teacher’s instruction



Why a Middle-of-Year (MOY) Check-in?

The Middle of Year discussion provides teachers with the  
opportunity to review with their appraiser the progress  students 
have made in meeting the Targeted Skill Profile (TSP), review the  
student work samples, and teacher responses for BOE #1 and BOE 
#2.

Teacher Responsibility:

• Submit the required Body of Evidence of  student 
progress that demonstrates progress  on the Targeted 
Skill Profile.

• Record student progress on the Student  Growth 
Tracker

Appraiser Responsibility:
• Review the Student Growth Tracker
• Review the Body of Evidence (BOE) #1 and #2  

documentation
• Approve or Not Approve the BOE submissions.

Window Timeline: 
• MOY Check-in January 3-February 16
• EOY Final activity April 1-May 3 



MOY Progress in Performance Matters



MOY Progress in Performance Matters



MOY Progress in Performance Matters

The teacher will indicate  

the student status for  

BOE #1 and BOE #2 as  

well as the overall MOY  

Progress.

Indicators are:

• On-Track

• Off-Track

• Ahead

• Student Withdrawn



Semester Courses ONLY



MOY Check-in Documented in Performance Matters
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MOY Check-in Documented in Performance Matters

Teachers must  

respond to the  

required prompts and  

submit the BOE. The  

samples must be from  

the same assignment  

and show the different  

levels of performance.

Administrators will  

review the comments  

and BOE samples.

Each administrator will  

respond to the two  

questions related to  

the BOE review



Body of Evidence  #1 

(                                     Teacher Example)

file:///C:/Users/thandford1/Documents/SLO Training/SLO Exemplar BOE.pdf








MOY Check-in Documented in Performance Matters



Body of Evidence  #2 

(                                     Teacher Example)

file:///C:/Users/thandford1/Documents/SLO Training/SLO Exemplar BOE.pdf








Body of Evidence (Admin Comment)

Please review the 
teacher comments and 

the three samples 
uploaded by the 

teacher.

Does the assignment 
align to the teacher’s 

SLO?

Do the samples 
represent the range of 
student achievement 
on the assignment?



MOY Check-in Documented in Performance Matters

Administrators will  

either “approve” or  

“not approve” the  

MOY submission by  

the teacher.

Administrator  

signature is required

The “EMAIL” icon at  

the top can be used to  

request a District  

Administrator review  

and signature. This is  

not a required  

signature.

Teacher Signature is  

required for MOY



9 required fields

Teacher Checklists

1. Body of Evidence #1 Teacher 
Comment

2. Upload Evidence #1
3. Body of Evidence #2 Teacher 

Comment
4. Upload Evidence #2
5. Teacher Signature 

Admin Checklists 

1. Body of Evidence #1 Admin 
Comment

2. Body of Evidence #2 Admin 
Comment

3. Approval Status (Approve/Not 
Approve) 

4. Admin Signature 



Professional Responsibilities 
T-TESS/T-PESS Alignment 

Teacher T-TESS Alignment

1.1 The teacher designs clear, well-organized, sequential 
lessons that reflect best practice, align with standards and are 
appropriate for diverse learners. 

1.2 The teacher uses formal and informal methods to measure 
student progress, then manages and analyzes student data to 
inform instruction.

2.2 The teacher uses content and pedagogical expertise to 
design and execute lessons aligned with state standards, 
related content and student needs.

2.5 The teacher formally and informally collects, analyzes and 
uses student progress data and makes needed lesson 
adjustments. 

4.2 The teacher reflects on his/her practice.

Admin T-TPESS Alignment  

4.1 Standards-based Curricula and Assessments - Ensures 
fidelity of implementation with state and district curricula 
and assessments

4.2: Instructional Resources and Professional Development – 
Facilitates access to instructional resources and professional 
development
 
5.4: Data-Driven Instruction – Monitors multiple forms of
data to guide instructional decisions and maximize
performance

5.5: Response to Intervention – Leverages resources to 
respond in a timely manner to all students’ needs



Implications to Our Students, 
Colleagues, & Campus 

The TIA Team has determined that your submission contains implementation issues that allow for file 
acceptance on a Provisional basis. Specifically, we concluded that: The district was not able to provide 
data for a large portion of eligible teachers due to an implementation issue with SLOs. In 2023-24 the 
district should ensure that data is collected for all eligible teacher categories for submission in fall 
2024.

TEA is granting provisional file acceptance to a limited number of districts who did not meet 
expectations on system implementation and data submission but had some evidence that parts of 
their system were implemented with fidelity.





Resources and Information

saisd.net/MTIresources

Office of Continuous Improvement 

210-554-2630

https://www.saisd.net/mtiresources
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